





In 2025, we launched a global Commercial

Excellence curriculum designed to strengthen

capabilities and improve collaboration across
our commercial and growth teams. The
curriculum covers key topics including joint

business planning, sustainability, value creation

and more. Throughout the year, commercial
teams completed more than 4,000 hours of
training in support of these objectives.

“Commercial training is key to
building successful partnerships
and has helped our sales team
strengthen their ability to
communicate value clearly and
better understand buyer needs.
As a result, our team feels more
prepared to deliver solutions
that benefit both our customers
and our business. We believe
this approach is a worthwhile
investment in building stronger
outcomes together.”

Brad Perry, Vice President, Regional Strategic Account
Management, NCA

Belonging, Inclusion
& Diversity

QOur commitment to Belonging, Inclusion
and Diversity (BI&D) deepened in 2025.
Engagement survey results showed that 76%
of employees believe Ball fosters a culture
of inclusion and belonging, a slight increase
from 2024.

Workplace Inclusion Scan

During the year, we introduced a workplace
inclusion scan that goes beyond traditional
diversity metrics to measure lived experiences
of inclusion across our global operations. The
findings highlighted a strong, consistent standard
of inclusive facilities across Ball plants, along
with a high degree of openness to workplace
adaptations such as flexible shift patterns, job
sharing and the recruitment of employees with
varying ability levels. As a next step, we will
embed the inclusion scan into our standardized
global processes.

Global & Regional Inclusion Initiatives

We built on the success of regional employee
groups and launched nine global employee
networks as a cornerstone of our revitalized
BI&D strategy, reinforcing our commitment to an
unmatched culture and celebrating the unique
identities and experiences of all our employees.
These resource groups support personal growth
and development, foster meaningful connections,
provide access to organizational knowledge,
and, most importantly, create a platform for
employees to make their background, talents
and contributions known.

We also strengthened BI&D governance
through Ball's Global Inclusion Council, which
sets strategic priorities to embed inclusion

into business practices and talent pipelines
worldwide. Our newly established Regional
Inclusion Committees translate these priorities
into locally relevant initiatives, ensuring alignment
with global goals while reflecting regional and
cultural contexts.

By combining global standards with regional
execution, these groups create a consistent,
culturally relevant approach to fostering

People & Culture

belonging, inclusion and diversity across Ball's
global operations.

Total Rewards

In 2025, we rolled out redesigned base pay
and incentive programs to a significant portion
of our workforce, aligning rewards with Ball's
new operating model and reinforcing a high-
performance culture. We also advanced pay
transparency and communication practices,
helping employees better understand how
performance and results connect to rewards.
These efforts reflect Ball's belief that an engaged
and fairly rewarded workforce is essential to
long-term business success and sustained
shareholder value creation.

During the year, we enhanced our global benefits
framework to reinforce employee well-being
and flexibility, recognizing the diverse needs of
our workforce across geographies. Our Total
Rewards governance model now provides
clearer principles and decision-making criteria,
supporting greater consistency, transparency
and equity across the organization.
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Oversight

Since Ball's founding in 1880,
our stakeholders have trusted
us to operate with integrity
and accountability.

To ensure we meet these high expectations,

we start by setting rigorous standards for
ourselves to uphold responsible business
standards through our Code of Conduct and
global policies. We then continuously monitor
enterprise risk—including climate-related
risks—alongside evolving regulatory requirements
and cybersecurity practices. As a global leader
in sustainable packaging, we participate in
industry forums and contribute to thought
leadership that helps shape policy and advance
best practices. We also engage collaboratively
with customers, policymakers and in the
communities in which we operate to drive the
circularity of aluminum packaging.

Ethics & Compliance

Ball's commitment to uncompromising integrity and business
ethics is a core value and foundational to how we operate.

We believe that doing the right thing every day defines our culture and how we do
business, building trust with employees, customers, investors and the communities
we serve. We will not risk damage to our reputation for financial gain or for any other
reason. To ensure we act with integrity at all times, all Ball employees are required to
understand and follow Ball's corporate compliance policies and our Code of Conduct.

These standards are designed to help employees recognize common compliance
risks and provide guidance and resources to support ethical decision-making.
The Code of Conduct is made up of four core components:

Respecting each other.

We are committed to promoting

a safe and inclusive workplace
environment. We prohibit discrimination
and harassment and commit to protecting
the personal information of all individuals
who work with us.

Protecting our company.

We are responsible for acting in

the company's best interests.
Our employees are expected to remain
free of personal interests or relationships
that conflict with Ball's interests and should
not use company assets for improper
personal gain.

Interacting with our customers,

suppliers and business partners.

Anyone who works for or on behalf
of our company must conduct themselves
in ways that avoid any real or perceived
impropriety. They must also conduct
business fairly and in accordance with all
international laws.

Supporting our communities.

We strive to be a leader in

environmental accountability and
support organizations, programs and civic
initiatives that advance sustainability and

encourage community philanthropy and
volunteerism.



Policies

Ball maintains a robust framework of policies
and guidelines designed to support
responsible operations, ethical governance
and sustainable growth. These standards
reinforce accountability across the organization,
safeguard stakeholder trust and drive progress
toward long-term environmental and social
goals. Together, they reflect Ball's commitment
to operating with integrity while advancing a
resilient and sustainable future.

Exemplary Internal Policies,
Procedures & Guidelines

Information Security

Global Data Protection

Policies & Statements published
on our corporate website

Supplier Code of Conduct

Environment Statement

Animal Testing

GRI

Climate Risk Report

CTP 2.0 Highlights

Corporate Governance Guidelines

Code of Conduct

Privacy

Political Contributions

Business Ethics Statement

Tax Strategy

Human Rights Policy

Discrimination and Harassment

EHS Policy

Legal Policies

Conflict Minerals

Conflicts of Interest

Foreign Corrupt Practices, Global
Anti-Corruption

Internal Water Strategy

Slavery and Human Trafficking Statement

Child and Forced Labor

Oversight

Risk Management
Enterprise Risk

With oversight from our board of directors,
risk management is formally integrated into
Ball's strategic planning process. The board, in
partnership with its committees, oversees a
disciplined approach to risk identification,
assessment, calibration and ongoing review,
incorporating insights from both functional
teams and regional operations.

Risks are identified through a structured
process that gathers feedback from across the
organization. They are then evaluated across
multiple dimensions—including impact,
likelihood and velocity—to inform prioritization
and strategic allocation of resources. Our
enterprise risk management program enables
us to focus resources on the risks with the
greatest potential to affect Ball's strategic
objectives, while fostering a culture of risk
awareness. Key risks are owned by members

of senior management, who are responsible
for developing and implementing mitigation
plans. This governance structure reinforces
accountability, promotes cross-functional
collaboration and ensures mitigation activities are
concentrated where they drive the most value.

Ball Corporation's enterprise
risk management framework
strengthens our ability to meet

regulatory and stakeholder
expectations by emphasizing
transparency and materiality
in risk assessment.
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Oversight

Climate Risk

We also identify, review and respond to
sustainability-related risks to our business. These
include risks related to climate change, such

as water scarcity, disruptions due to extreme
weather and packaging-waste regulations.

Ball recently conducted a climate risk and
opportunity assessment, including a scenario
analysis to assess transitional and physical
climate risks. This assessment was undertaken
in alignment with the recommendations of

the Task Force on Climate-Related Financial
Disclosures and informed by guidance from the
International Sustainability Standards Board.

Learn more about Ball's approach to climate risk
assessment, as well as how we plan to respond
to climate-related risks and opportunities by
downloading the full report from the Downloads
page of Ball.com.
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Ball continues to strengthen its role as a global leader in sustainable
packaging by actively participating in global conversations and
evidence-based research. Through these efforts, we advance
climate action, support technological innovation, shape policies
that support a fully circular economy and collaborate across the
beverage packaging value chain.




At drinktec 2025, Ball shared its forward-looking
vision for sustainable beverage packaging,
emphasizing innovation, circularity and consumer
engagement. We introduced our latest advances
in lightweight aluminum can designs, which
reduce material use without compromising
performance. Additionally, Ball presented insights
into consumer behavior and brand engagement,
demonstrating how packaging can serve as a
powerful tool for storytelling and sustainability
messaging. Through interactive displays and
expert panels, Ball reinforced its leadership in
sustainable innovation, highlighting aluminum'’s
potential to enable a truly circular economy and
calling on industry partners to collaborate in
building a more circular and climate-resilient future.

At COP30, Ball reinforced global efforts to advance
circularity and climate action. As highlighted in the
Commercial Excellence section, Ball partnered
with HEINEKEN's Mamba Water and Amapura to
produce 2.5 million aluminum cans for canned
water at the event. The cans were manufactured

in Brazil using 78% recycled content and powered
by 100% renewable electricity in the can

making process.

Ball also supported a multi-stakeholder panel
that explored the formal integration of waste
pickers into the global aluminum recycling value
chain, recognizing their essential role in material
recovery and advocating for more inclusive

and equitable systems. Through these initiatives,
Ball demonstrated its continued commitment

to innovation, climate leadership and social
responsibility across the aluminum packaging
value chain.

| SOCIOBIOECONOMIA
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leadership in aluminum circularity by

demonstrating the environmental benefits of
recyclable beverage cans and advocating for

supportive policies such as deposit return

systems and extended producer responsibility.

The flagship session, "Aluminum in Action:

How Beverage Cans Are Closing the Circularity
Loop," convened industry leaders, recyclers,
investors, policymakers and climate advocates
to explore how aluminum packaging can help

advance global decarbonization targets.

The event shared new circularity data, showcased
high-impact technologies and investments that
improve recycling rates and introduced policy

recommendations to help scale can-to-can
recycling systems.

L\

At Climate Week NYC, Ball highlighted its

B 'ndustry Research

In 2025, Ball participated in several
circularity-focused industry studies.
The research emphasized the importance
of closed-loop recycling systems and
maximizing scrap recovery to reduce
carbon emissions across the aluminum
value chain. Ball's involvement highlights
our commitment to aluminum packaging
as a model for circularity, given the
material’s ability to be recycled over and
over without loss of quality. Key industry
research initiatives included:

Oversight

= Can-to-Can Recycling: Performance,
Potential and Pathways, a factsheet
published by the International Aluminum
Institute (IAl) that highlights the circular
potential of aluminum beverage cans.

= Aluminium Circularity Industry
Insights and Future Directions, a research
paper from the Alliance for Industry
Decarbonization, a cross-industry
organization focused on advancing
decarbonization across industry

value chains.

= (Global Beverage Recycling Dataset,
a report published by IAl that provides
country-by-country beverage packaging
recycling data to support transparency
and benchmarking.
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Oversight

Sustainability Reporting

Since 2008, Ball has voluntarily reported on its
sustainability management, policies, performance
and stakeholder engagement. We have made

our disclosures through our website, the Global
Reporting Initiative (GRI) Content Index and to

External Assessment Results*

Climate

CACDP
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A-

MSCI
ESG RATINGS
cccl 8  s8 [eea | A AA XN

Corporate ESG
Performance

RATED BY

ISS ESGP>

36

external assessors, who have awarded us strong
ratings. In addition to voluntary disclosures,

Ball is now engaged in mandatory sustainability
reporting. As a global company, Ball will continue
to assess the applicability of emerging regulatory
reporting requirements and remains committed
to complying with relevant requirements across
the regions, countries and states in which

we operate.

Cybersecurity

QOur standards-based information security
program includes a dedicated internal, globally
distributed information security team, continuous
24x7 network monitoring, a strong team of
external partners and ongoing investments in

related systems, processes and people. Our
information security program is designed to
protect against known threats and to make
continuous improvements in response to an
ever-evolving threat landscape. We take
seriously cybersecurity threats to our enterprise
resources and work diligently to prevent any
cybersecurity breach.

We collaborate with trusted external partners

for enhanced threat intelligence, while protecting
sensitive details. Our information technology
team, led by our chief information officer

(CI0), regularly conducts risk assessments and
implements security enhancements using
external third-party security consultants. Our
CIO brings more than three decades of global
information technology leadership experience.



2025 Best Place to Work for Disability —
Disability:IN

America's Best Employer for Women
2025 —Forbes

Sustainable Innovation Award with
Henkel— Global Aerosol & Dispensing
Forum (ADF)

Leadership in Sustainable Aerosol
Packaging — Instituto Mexicano del
Aerosol, A.C. Award (IMAAC)

Technology Award with Aeroflex— ABRE
Brazilian Packaging Awards

Innovation and Inclusion with Night Power
using braille lids—EMBANEWS Awards

Brazil's Most Beautiful Can with Go
Brew— Abralatas

Most Appreciated Can (Sets and Distillates
Categories) with Masterpiece Brewery
and Pitu— Alterosa Awards

Best Packaging/Labelling Innovation—
World Beverage Innovation Award

Oversight

He is supported by our chief information
security director and a team of seasoned
professionals strategically placed around the
globe with the deep experience and practical
knowledge needed to support Ball's global
operations. In addition, our employees play an
active role in maintaining our security posture
through awareness training and security
protocols and policies.

Our board of directors recognizes the importance
of maintaining the trust and confidence of our
customers, suppliers and employees, including
overseeing cybersecurity risk. The full board
receives a cybersecurity report at least annually
and updates throughout the year on any
significant cyber risks, threats and information
security initiatives. Through the oversight of

the board, leadership of the cybersecurity team,
and engagement by Ball employees, we have
diligently maintained an effective cybersecurity
program in 2025.

Ball Corporation maintains a
standards-based cybersecurity
program aligned with the
National Institute of Standards

and Technology Cybersecurity
Framework, continuously
updated to address evolving
cyber threats.
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Financial, Environmental & Social Data

2025 Five-year Review of Financial Data
BALL CORPORATION AND SUBSIDIARIES

T W S — L2025

Net Sales $ 13,161 $ 1,795 $ 12,062 $ 13,372 $ 11,900
Interest expense $ (314) $ (293) $ (460) $ (313) $ (271)
Earnings before taxes!®) $ 1128 $ 535 $ 614 $ 713 $ 912
Net earnings attributable to Ball Corporation!® $ 912 $ 4,008 $ 707 $ 719 $ 878
Total basic earnings per share® $ 3.33 $ 1312 $ 2.25 $ 2.27 $ 2.69
Weighted average common shares outstanding (000s) 274,263 305,459 314,775 316,433 325,989
Total diluted earnings per share® $ 3.30 $ 13.00 $ 2.23 $ 2.25 $ 2.65
Diluted weighted average common shares outstanding (000s) 275,972 308,206 317,022 320,008 331,615
Total assets $ 19,524 $ 17628 $ 19,303 $ 19,909 $ 19,714
Total interest bearing debt $ 7,063 $ 5,685 $ 8,619 $ 8,997 $ 7779
Cash dividends per share $ 0.80 $ 0.79 $ 0.79 $ 0.79 $ 0.70
Total cash provided by operating activities $ 1,262 $ 115 $ 1,863 $ 301 $ 1,760
Selected Financial Data
Comparable operating earnings® $ 1,554 $ 1,472 $ 1,342 $ 1,250 $ 1,416
Comparable net earnings'® $ 985 $ 977 $ 920 $ 891 $ 1157
Diluted earnings per share (comparable basis)® $ 3.57 $ 317 $ 2.90 $ 2.78 $ 3.49
EVA dollars® $ 378 $ 366 $ 141 $ 64 $ 290
Total annual return to common shareholders'® -2.4% -3.0% 14.1% -46.2% 4.1%

The following footnotes are for the data provided on pages 38 and 39

FINANCIAL (a) On February 16, 2024, the company completed the divestiture of its aerospace business. The transaction represents s strategic shift; thersfors, the figures above reflect the aerospace business' financial results on a discontinued operations
basis. (b) Includes business consolidation and other activities and other items affecting comparability between years. Additional details regarding the 2025, 2024, 2023, 2022 and 2021 items are available in Note 6 to the consolidated financial statements
within ltem 8 of the Annual Report on Form 10-K for each respective vear (c) Non-U.S. GAAP measures should not be considered in isolation and should not be considered superior to, or a substitute for, financial measures caleulated in accerdance with U.S.
GAAP. Further discussion of non-U.S. GAAP financial measures is available in Item 7 of the Annual Report on Form 10-K under Management Perfoarmance Measurements and Other Liquidity Measures and the Non-GAAP Measures section of Ball's website.
(d) Net cperating earnings after tax less a capital charge of 9% after-tax on averags invested capital employsd. (¢) Change in stock price plus dividends paid, assuming reinvestment of all dividends paid. Information for this calculation is included in the
shareholder return performance chart in the Proxy.

ENVIRONMENTAL 'Additional sustainability data, can be found anline, at www.ball.com/sustainability/sustainability-reporting. 2 “-" indicates not reported for this period. *Natural gas, gasoline, propane, diesel, biogenic fuel, and jet fuel. * Elsctricity and steam.
®Renewable electricity falls within Indirect energy. ®Direct GHG emissions from sources owned or controlled by Ball, primarily from fossil fuels, such as natural gas and diesel, burned on site, as well as combusted VOCs. "Indirect GHG emissions from the
generation of electricity and steam generated off-site and purchased by Ball. The Scope 2 emissions reported here are market-based. Our Scope 2 location-based emissions can be found online. ® Indirect GHG emissions from value chain sources not owned
or directly controlled by Ball. *In 2024, Ball changed the total number of working days per year in any given country from 220 days to 250 days based on the Ball Injury and lliness Reporting Policy. The impact of which increased reported Scope 3 emissions
Category 7 emissions by 3,005 MtCO2e, "°In 2024, Ball made the following changes in its methodolegy: (i) calculated emissions using the relevant road and sea transport emission factors instead of only using the road transport emission factors; and (ii)
freight distance for BPSA is based on an average for the top five most travelled routes for each manufacturing facility. The impact of which decreased reported Scope 3, Category 9 emissions 12,248 MtCO2e. "CO2 emissions from blogenic sources are
accounted for as a separate GHG inventory, not included in Scope 1, 2, or 3. CH4 and N20 emissions from biogenic sources are included in Scope 1. SOCIAL '?Employee data has been rounded, includes full time employees and excludes contingent workers.
Employee data for 2021-2022 includes contingent workers. All employse data is based on headeount as of December 31 of the reporting year. Historically reported employee figures are not revised for structural changes. " Not disclosed means employees
chose not to self-identify as male or female. “Included in "Employee turnover” are voluntary departures and those due to dismissal, retirement and passing of Ball employees, excluding consuitants, cantingent and temporary workers. '*In 2022 Ball aligned

all regions to OSHA-based methodelogy, impacting the TRIR rate. Ball's total recordable injury rate is inclusive of all occupational injuries, due to differing global regulations noise induced hearing loss is excluded for censistency. TRIR is calculated based on
actual hours worked and recordable incidents that occurred at Ball owned and operated facilities during the reporting period. Figures are not revised for mid-year divestitures. For entities acquired mid-year, data will be incorporated beginning January 1 of
the year following the acquisition, although their data is maintained separately to meet OSHA reporting requirements. ' Reported metrics include employees and temporary employees. An employee is any individual (classified as part-time or full-time within
the human resource data collection software) employed and directly paid by Ball (either through an hourly wage or annual salary). A temporary employee is any individual who reports to a Ball employee and is not directly paid by Ball for a contracted period
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2025 Five-year Review of Environmental and Social Data

Financial, Environmental & Social Data

ENVIRONMENTAL DATA"?2 UNIT [ 2024 ] [ 2021 )
Energy consumption MWh in thousands 4,329 4,193 4124 4,341 4,247
Direct energy® MWh in thousands 2,078 1,971 1,959 2,083 2,053
Indirect energy* MWh in thousands 2,251 D922 2,165 2,258 2,194
Renewable electricity® MWh in thousands 1,886 1,668 1,295 702 1,01
Greenhouse gas emissions (Scope 1+2) metric tons CO2e 498,119 543,116 602,173 835,295 728,349
Scope 1¢ metric tons CO2e 395,232 380,757 382,072 404,329 400,779
Scope 27 metric tons CO2e 102,887 162,359 220,101 430,966 327,570
Scope 3%%1 metric tons CO2e 7,548,230 7,356,057 8,445,717 11,615,745 10,862,796
Biogenic" metric tons CO2 6,709 0 0 4,850 5,043
Water withdrawal m3 8,326,835 8,112,316 7,975,345 8,869,087 8,858,826
Waste generation metric tons 81,365 7,712 70,782 80,202 78,820
Recycled/reused metric tons 45,402 44,502 41,021 46,793 48,076
Other treatment metric tons 32,450 23,122 24,932 28,755 26,388
Landfill metric tons 3,513 4,088 4,829 4,654 4,356
Scrap metal—recycled metric tons 355,317 343,437 — — =
VOC emissions metric tons 7,284 6,936 7,067 8,014 8,278
SOCIAL DATA (EMPLOYEE ONLY) UNIT (2024 ]
Employees (year-end)" # 16,000 16,000 21,000 23,000 24,300
Male % of total workforce 81% 81% 79% 75% 74%
Female % of total workforce 19% 19% 21% 19% 18%
Not disclosed'? % of total workforce 0% 0% 0% 6% 8%
<30 % of total workforce 15% 16% 17% 18% 16%
30-50 % of total workforce 61% 63% 60% 59% 59%
>50 % of total workforce 23% 21% 23% 23% 25%
Employee turnover' % of total workforce 15% 16% 15% 18% 13
Voluntary turnover % of total workforce 7% 8% 9% 10% 9
Total recordable injury rate' >4 (recordable injury x 200,000) / hours worked 0.98 1.21 1:33 1.61 -
Work-related fatalities'® # 0 0 6] 0 0
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2030 Sustainability Goals

Product Stewardship

CATEGORY

REAL
CIRCULARITY

C

CLIMATE
LEADERSHIP

@

MATERIAL
HEA

RESOURCE
EFFICIENCY

RESPONSIBLE
SOURCING

|

B
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SUSTAINABILITY GOALS

Align the industry to achieve a 90% global recycling rate for aluminum beverage
cans, bottles and cups (2030).

Work together with our supply chain partners to achieve an 85% average
recycled content in the aluminum used to preduce Ball beverage cans, bottles
and cups in the regions where we operate (2030).

Launch second generation of ReAl® aerosol container technology with 75%
recycled content (2030).

Reduce absolute Scope 1 and 2 greenhouse gas emissions by 55% (2017-2030).!
Reduce absolute Scope 3 greenhouse gas emissions by 55% (2017-2030).

Achieve 100% renewable electricity globally by 2030, with an interim target of
75% by 2025.

100% of inks, coatings and compounds used by Ball achieve Cradle to Cradle
Material Health certification at the Silver level or better (2030).

80% of global beverage can production with weight-optimized STARcan
dome designs (2030).

50% global aerosol can production with lightweight ReAl® alloy (2030).
30% energy intensity improvement in can manufacturing (2020-2030).
50% water intensity improvement in can manufacturing, with a minimum
30% improvement across existing facilities

100% of aluminum purchased comes from certified sustainable sources (2030).
Strengthen Ball's supplier diversity program and double our annual spend with
diverse suppliers in the U.S. (2020-2030)

Annually assess ESG practices of all critical suppliers with an annual spend of
$5 million or morse, and ensure corrective actions are being implemented where
suppliers fall short of Ball's requirements (2030).

2025 ACHIEVEMENT STATUS

75% global recycling rate
74% Ball average recycled content globally
@ 100% recycled content container launched in 2024

50% reduction from 2017 rebaselined data
14% reduction 2017 rebaselined data
84% renewable electricity coverage

86% of beverage coatings certified Silver or better

56% STARcan design
® 71% ReAl® production globally
@ 2% energy intensity improvement since 2020

® 10% water intensity improvement since 2020

® 34% ASl-certified aluminum volume
@ 133% increase from the 2020 baseline of $59.3 million
87% of critical suppliers assessed
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Social Impact
CATEGORY

HEALTH, SAFETY
& WELL-BEING*

BELONGING,
INCLUSION
& DIVERSITY

TALENT
DEVELOPMENT

O

EMPLOYEE
EXPERIENCE

s

COMMUNITY

4

SUSTAINABILITY GOALS

Our goal by 2030: 2 1.12 Total Recordable Incident Rate, a key milestone on our
journey to create a safety culture where zero injuries is a reality (2022-2030).

Enable all employees and their families to thrive as th
resources focused on their physical, mental and finan

authentic selves by providing
al well-being (2030).

We are committed to increasing the percentage of women in leadership roles
across the organization and in manufacturing roles in our plants.

We are committed to reflecting the communities where we operate around the
world in terms of race and ethnicity.

Implement a holistic communication and training approach to drive a culture of
inclusion and inclusive leadership.

Create and launch early career and intern programs in all regions to build skills
and a pipeline of diverse talent (2030).

100% of manufacturing employees participate in industry-leading technical
training, which will significantly shorten the time required to develop world-class
can makers (2030).

We will provide easy access to training, on-demand learning and skill
development resources to all employees through Ball Academy.

100% of people leaders participate in at least one leadership development
experience each year (2030).

Develop and deploy an expanded employee feedback system and listening
strategy, yielding timely and targeted data to better understand and shape the
employee experience and address issues relevant to each population {(2030).

Enable 100% of employees to give and volunteer, and achieve a 35%
participation rate globally {2025).

Extend sustainability and STEM education program globally and expand
outreach to students, teachers and facilitators by 60% (2025).

Proactively leverage Ball products for good and donate at least $1 million of
in-kind donations by end of 2025.

2025 ACHIEVEMENT STATUS

Through the active engagement of employees worldwide, we achieved a 19% reduction
in our total recordable incident rate (TRIR), lowering it to 0.98.

We refreshed our global benefits philosophy in 2025 in alignment with this wellbeing
goal and are currently analyzing and enhancing benefit offerings beginning with our
largest locations to realign with this philosophy. We also implemented Mental Health
First Aid training to HR personnel to empower individuals in our locations to identify and
support employees with wellbeing challenges.

In 2020, Ball's executive leadership team was 19% women, increasing to 36% in 2024,
and rising further to 44% in 2025. Our boerd of directors was comprised of 36% women
representation in 2024 and increased to 40% in 2025. We have also seen an increase in
women amongst the main workforce—now 27.6% of Leadership Roles (Dir & Above); 18.9%
overall.

In 2025, Ball's workforce ethnic diversity mirrored the U.S. ethnic and racial composition
and we're making progress in Brazil. In the U.S., ethnic diversity will be measured against
the surrounding city averages where Ball operates. In 2025, Ball's executive leadership
team was 11% ethnically diverse. In 2024, our board of directors was 27% ethnically
diverse and in 2025 this has increased to 30%.

21 plants assessed on three survey areas: physical environment, experiential processes
and policies, and culture.

The Management Development Program launched in 2025 with 5 associates joining our
NCA operations team. The focus of the program is to build the future pipeline of operations
leaders. In 2026, we are planning a glebal expansion of all early career programs.

Following a successful 2025 South America pilot, the Can Pathway Program is positioned
for global scale, enabling consistent, sustainable technical capability across our
manufacturing footprint.

In 2025, Ball Academy scaled sustainable learning through leadership, functional, and on-
demand cfferings, delivering 380,000+ training hours, 83% LinkedIn Learning utilization,
and 2,300+ coaching sessions.

In 2025, we completed the activation of leadership programs across all levels, enabling
consistent development and progressing toward 100% people leader participation by 2030.

In 2025, we focused on building the foundation for an integrated, automated lifecycle
listening experience. We completed the integration of our tools into the Qualtrics survey
platform, enabling automated triggering of surveys based on key employee events. We
designed our offboarding departure insights survey which will provide real-time visibility
into exit trends and reasons. We also embedded lifecycle touchpoints into the BOE People
Pillar design, ensuring alignment with cur operating model. Additional work included
exploring automation options within the onboarding module and releasing a standardized
stay interview guide to support ongoing employee retention.

Enabled 100% of employees to give and volunteer, and reaching a 29% participation rate
globally by the end of 2025.

Extended sustainability and STEM education program globally, achieving over 60%
increased outreach to students, teachers and facilitators. (actual = +76% increased access).

In kind donations to date: $806k

2030 Sustainability Goals
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Board of Directors & Leadership

Board of
Directors

* John A. Bryant Michael J. Cave Aaron M. Erter |}
Former Chairman & ChieffExecutive Former Senior Vice Pfesid&r Chief Executive Dfficéfof
Officer of The Kellogg:.Company'°®

Founding Executive I Chief Executive Offige; § | Former Senior Vice President of PPG John E. Panichglla

Dune E. Ives Ronald J. Lewis @ 'Cynthia A. Neikamp
Lonely Whale & 52 of Ball Corporation , Industries and Automotive Coatings " %4 Chief Executivg Officer of Solenis®#?

Cathy D. Ross
Todd A. Penegor Former Chief Executi
Chief Executive Offige v & Executive Vice Presi
President of Papa Jofin's " 4% ' of The FedEx Company* 3

A
4z



Leadership

Mandy Glew

Senior Vice Presidel
Beverage Packaging B
Middle East & Africa

yaniel J. Rabbitt
Senior Vice Presid &l
Chief Financial Offider

Jay Billings
Senior Vice President
Growth Ventures

Ronald J. Lewis
Chief Executive Offi

-’

Courtney Reyn
Vice President,"Cammunications
& Corporate Affairs

Senior Vice President
& Chief Growth Ofﬁcer‘

Hannah Lim-Johnson

Senior Vice President, Chigfl Legal
Officer & Corporate Secre'

Scott Vail .
Senior Vice Pres|
Chain & Operatiof Ce

Board of Directors & Leadership

Ted Doering
Senior Vice Bi€si

N

i \ ’
\ r y/
Kathleen Pitre , 2

Senior \lice President & President,
Beverage Packaging North &
Central America

2025 Combined Annual & Sustainability Report 43



Shareholder Information

Quarterly Results, Company Information

& Investor Relations

Quarterly financial information and company
news are posted on www.ball.com/investors. For
investor relations call (303) 460-2120.

Purchase Plan

A dividend reinvestment and voluntary stock
purchase plan for Ball Corporation shareholders
permits purchase of the company’s common
stock without payment of a brokerage
commission. Participants in this plan may have
cash dividends on their shares automatically
reinvested and, if they choose, invest by making
optional cash payments. Additional information
on the plan is available by writing Computershare,
Dividend Reinvestment Service, P.O. Box 43006
Providence Rl 02940-3006. The toll-free number
is (800) 446-2617, and the website is www.
computershare.com/investor. You can access
your Ball Corporation common stock account
information on the Internet 24 hours a day, 7 days
a week through Computershare's website. If you
need assistance, please call Computershare at
(800) 446-2617 between 8 a.m. and 5 p.m.
Eastern time.

Annual Meeting

The Annual Meeting of Ball Corporation
shareholders will be held to tabulate the votes
cast and to report the results of voting on the
matters listed in the Proxy Statement sent

to all shareholders. No other business and no
presentations are planned. The Annual Meeting to
report voting results will be held on Wednesday,
April 29th, 2026, at 7:00 A.M. Mountain Time.
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2025 Shareholder Information
QUARTERLY STOCK PRICES AND DIVIDENDS

Closing quarterly stock prices for the company's common stock and quarterly dividends

in 2025 and 2024 were:

High

4th Quarter
$ 53.24
$ 46.41
$ 0.20

Low

Dividends per share

High

4th Quarter

$ 67.61
$ 54.99
$ 0.20

Low

Dividends per share

3rd Quarter 2nd Quarter Ist Quarter

$ 56.99
$ 44.94
$ 0.20

$ 56.53
$ 49.04
$ 0.20

$ 59.70
$ 48.47
$ 0.20

3rd Quarter 2nd Quarter Ist Quarter

$ 67.91
$ 58.86
$ 0.20

$ 70.72
$ 60.02
$ 0.20

$ 67.36
$ 54.63
$ 0.20

High and low stock price represent the highest and lowest daily closing price for the quarter.

Annual Report on Form 10-K

The Annual Report on Form 10-K for 2025 filed
by the company with the United States Securities
and Exchange Commission is enclosed.

Transfer Agent & Registrar
Computershare

P.O. Box 43006
Providence, Rl 02940-3006

Certifications
The company has filed with the New York Stock
Exchange the chief executive officer's annual

certification regarding compliance with the
NYSE's corporate governance listing standards.
The company also has filed with the United States
Securities and Exchange Commission all required
certifications by its chief executive officer and its
chief financial officer regarding the quality of the
company’s public disclosures.

Equal Opportunity
Ball Corporation is an equal opportunity employer.



ABOUT OUR REPORTING

This is Ball Corporation's fifth combined report,
covering calendar year 2025. Since 1972, Ball
Corporation has been publishing an annual report,
providing our stakeholders with an overview of our
business and how it performed financially during the
previous calendar year. From 2008 to 2020, Ball
published a biennial sustainability report, sharing how
we manage key sustainability topics, our performance
in prior years, and our future goals. As sustainability
became more deeply embedded through our
organization and a fundamental part of our business
strategy, we felt a combined report would best reflect
our integration of sustainability into all aspects of our
business and to provide our stakeholders with a
comprehensive business, environmental, social and
governance (ESG) update. This report complements
our financial filings and its primary audiences are
shareholders, investors, customers, employees,
suppliers and civil society. Unless otherwise stated, we
are reporting sustainability metrics globally, covering
facilities where Ball has operational control, which
includes manufacturing facilities, offices, hangar,
warehouses, and research and development facilities
not under joint venture arrangements and facilities
under joint venture arrangements under certain
conditions. Operations that are outside of these
criteria, such as joint venture locations where Ball does
not have control and full authority to introduce and
implement its operating policies, are not included in
Scope 1and 2. References such as “currently,” "so far”
or similar expressions reflect information as of Dec. 3],
2025. Further details on reporting principles,
boundaries and data normalization are available on our
website. Limited assurance over select environmental
and social metrics for the year ended Dec. 31, 2025
was obtained from an external third party. The Report
of Independent Accountants and management
assertion are available online. At times, we may revisit
our historical sustainability performance data to ensure
their accuracy. Some information in this report is
dependent on data that has been provided by third
parties that are outside of our control. To the extent
possible, we determined such information was
gathered and reported accurately, and that the

underlying assumptions and methodologies are
sound. This report has been prepared in accordance
with the Global Reporting Initiative (GRI) Standards:
Core option. A detailed GRI Content Index can be
found online. Ball's climate risk and opportunity
assessment, including a scenario analysis, in line with
the recommendations of the Task Force on Climate-
Related Financial Disclosures (TCFD) and with
consideration of the International Sustainability
Standards Board (ISSB) guidance can be found online.
In an effort to further strengthen our sustainability
initiatives and to increase transparency, Ball's Board of
Directors approved joining the UN Global Compact.
We look forward to continuing our reporting on
sustainability and financial performance for the

year 2026.

FORWARD LOOKING STATEMENT

This report contains “forward-looking" statements
concerning future events and financial performance.
Words such as "expects,” "anticipates,” "estimates,”
“will," “believe,” "continue,” “goal” and similar
expressions typically identify forward looking
statements, which are generally any statements other
than statements of historical fact. For example, the
forward-looking statements in this report include
statements relating to our plans, objectives and
expectations for attaining financial, operational or
sustainability objectives. Such statements are based on
current expectations or views of the future and are
subject to risks and uncertainties, which could cause
actual results or events to differ materially from those
expressed or implied. You should therefore not place
undue reliance upon any forward-looking statements,
and they should be read in conjunction with, and
qualified in their entirety by, the cautionary statements
referenced below. Ball undertakes no obligation to
publicly update or revise any forward-looking
statements, whether as a result of new information,
future events or otherwise. Key factors, risks and
uncertainties that could cause actual outcomes and
results to be different are summarized in filings with the
Securities and Exchange Commission, including in
Ball's Form 10-K, which are available on Ball's website
and at www.sec.gov.

This Summary Annual Report should
be read in conjunction with the
audited consolidated financial
statements and other information
contained in Ball Corporation’s Annual
Report on Form 10-K for 2025, which
is being furnished with the company’s Proxy Statement
for the 2025 Annual Meeting of Shareholders.
Copyright® Ball Corporation 2026. Ball and our
trademarks of Ball Corporation Reg. U.S. Pat. &

Tm. Office.

BALL

LISTED

NYSE

CORPORATE GOVERNANCE

Uncompromising integrity is one of Ball's core values
and we are proud of our culture of ethical behavior and
strong corporate governance practices. We are
committed to high levels of accountability and
transparency and have established a corporate
governance structure and associated policies and
procedures to achieve business success. Nine of ten*
directors on our Board are independent, including all
members of the Board's four committees (Audit,
Finance, Human Resources and Nominating/Corporate
Governance). These committees assist the Board in
discharging its duties and operate under written
charters, each of which is available on our website. Our
Board is comprised of directors with the skills needed
to effectively oversee our business and to guide the
company toward its strategic objectives. The members
of our Board are elected annually, and the Board is
regularly refreshed with new members with diverse
backgrounds and experience. Additional information
about our corporate governance including our
Business Ethics Code of Conduct, the Ball Corporation
Executive Officers and Directors Business Ethics
Statement, the Directors Business Ethics Statement and
our Bylaws may also be viewed on our website.

®
MiIX
Paper | Supporting

responsible forestry
E.i(u:n FSC® C185738

‘As of November 10, we moved to nine directors, eight of whom are independent
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